NISTARINI COLLEGE, PURULIA

EMPLOYER’S FEEDBACK ANALYSIS —2021-22

1. What kind of college is Nistarini
College?

The best college for Women in this
area.

One of the best colleges for women
in this area

An average college
for women

There are far better
womens' colleges
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0

H The best college for
Women in this area.

H One of the best
colleges for women in
this area

An average college
for women




2. How far do you think
the students of this
college are employable?

They are trained properly
for employment.

The Honours students
are trained for
employment.

The students need to be
better trained

The students are not fit to
be employed
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M They are trained
properly for
employment.

H The Honours
students are trained
for employment.

The students need to
be better trained




3. How do you find the students of this
college?

Self-confident and looking forward to a
career.

Some of them are looking forward to
being self-dependent.

Some wish to be self-
dependent, but are
not trained enough

The students do not
wish for a career
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m Self-confident and
looking forward to a
career.

@ Some of them are
looking forward to
being self-dependent.
Some wish to be self-
dependent, but are
not trained enough

B The students do not
wish for a career




4. What do you think of
the teaching-learning
environment of the
college?

Excellent

Very Good

Good

Average

M Excellent
B Very Good
= Good

B Average




5. What do you think of the skill levels
of the students of the college?

Very well skilled

They require to be trained in the
soft skill.

Some of them are
well skilled.

They learn little
beyond their studies
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H Very well skilled

H They require to be
trained in the soft
skill.

Some of them are
well skilled.




6. What skills do you
look for in prospective
employees?

Communication,

Computer knowledge.

Knowledge of English,
knowledge of
mathematics

Good behaviour,

honesty, eagerness to
learn

Multi-tasking ability,
leadership skills
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B Communication, Com
puter knowledge.

H Knowledge of
English, knowledge of
mathematics

Good
behaviour, honesty, e
agerness to learn




7. Do you find these skills in the
students of the college?

Very much

Partly

Could be better

Not at all
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H Very much
H Partly
= Could be better

H Not at all




8. How would you rate
the college as a whole?

Excellent

Very Good

Good

Average

9

8

0

H Excellent
H Very Good
= Good

B Average
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ACTION TAKEN REPORT AGAINST EMPLOYER’S FEEDBACK

The College Authority has analysed the Feedbacks of various employers of this city and noted the following points as stated below.

(i) Most of the Employers believe that this College is the best College of Women in this district.

(ii) Employers praised the Teaching-Learning process and activities of this college.

(iii) They were also satisfied with the environment of this college regarding safety of women in this college.

(iv) The Employer’s were satisfied that the college is concerned about the employability of the students of this college.

(v) The Employers suggested that although most of the students are academically sound, but they need to improve upon
their communication and English speaking ability, knowledge of computer and mathematics as well as soft skills which is
extremely essential for employability.

ACTION TAKEN:

The College Authority has taken the Employers’ Feedback very seriously and sincerely conveys its gratitude for their honest
views and suggestions. It reveals that sincere and continuous self-upgradation process has to be maintained to develop the skills
of the students to build their career after graduation. Accordingly, the College Authority has instructed the Career Counselling
Cell to keep in touch with the Employers on a continuous basis and take necessary initiatives to invite the Employers and various
recruiting agencies as much as possible to the College for Awareness Campaign so that our students can make themselves
employable as much as possible.

IMPLEMENTATION:

The Career Counselling Cell has conducted multiple Awareness Campaign Programme so that students can be made aware of
job prospects in the market as well as various fields according to their ability and needs. The Career Counselling also invited
some recruiting agencies from both academic as well industries to conduct campus recruitment programs and has also made a
few MoUs with a Consultancy Firm to aware the students about their employability like RICE, Pages Consultancy etc. These
academic Consultants have carried out some awareness programmes for upgrading the employability of the students.
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